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AGREEMENT MADE BY AND BETWEEN THE
COUNTY OF ALBANY AND THE CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC., LOCAL 1000,
AFSCME, AFL-CIO, FOR THE ALBANY COUNTY
HEALTH DEPARTMENT UNIT OF ALBANY
COUNTY LOCAL 801.
AR TI CLE I C RECOGNITION
SECTION 1. The collective bargaining unit shall be comprised of the titles set forth in
Appendix "A".
SECTION 2. All titles within the Albany County Health department listed in Appendix "B" are
excluded ftom the bargainingunit. .
SECTION 3. Upon the creation of a new title, the parties agree to meet within ten (10) working
days to discuss whether such title is appropriate to place in the bargaining unit. If
the parties cannot agree upon placement, such matter will then be referred to
PERB for a determination.
AR TI CLE II [I DUES DEDUCTION
SECTION 1. The Employer shall deduct ftom the wages of employees and remit to the Civil
Service Employees' Association, Inc., 143 Washington Avenue, Albany, New
York 12210, regular membership dues and other authorized deductions for those
employees who have signed the appropriate payroll deduction authorization, and
the Union agrees to defend, indemnify and hold harmless the Employer ftom any
claim or loss resulting ftom any action of the Employer taken pursuant to the
provisions of this Article.
SECTION 2. All bargaining unit employees shall be eligible to participate in the Albany County
Deferred Compensation Plan in accordance with the terms and conditions of said
plan. SECTION 3. Agency Shop: The Employer agrees to comply with the
New York State Civil Service Law, as amended, in regard to agency shop
deductions.
AR TI CLE III IJ RIGHTS OF MANAGEMENT
SECTION 1. The union recognizes the Employer's legal responsibility and sole prerogative to
manage its business and except as expressly limited by this Agreement to direct,
. . 1
hire, assign, transfer, promote, layoff and, for just cause~ discipline or discharge
its employees.
SECTION 2. The employees covered by this Agreement shall confonn to all Department rules,
when made known to the employees and the union, which do not conflict with the
provisions of this Agreement.
SECTION 3. The department maintains the right to detennine the size of the work force,
allocate and assign work, and to contract out work when in its discretion the
properon siteequipment,manpoweror skillsarenotavailable. .
SECTION 4. The department retains the right to institute new or improved operating methods
or facilities. Any reduction of the work force brought about by the institution of
such operating methods or facilities will be made through attrition if possible.
SECTION S. The department reserves the right to change work schedules if they so decide on
five (5) working days notice to the employees affected except in an emergency.
SECTION 6. The department reserves the right to select and assign new employees.
SECTION 7. A new employee shall work under the provisions of the Agreement, but shall be
employed only on a six (6) month trial basis, during which period helshe may be
discharged by the Employer without cause or recourse to the grievance procedure.
SECTION 8. Except as expressly limitedby other provisionsof this Agreement, all of the
.
authority, rights and responsibilities possessed by the Employer are retained by it.
ARTICLE IV C UNIONRlGBTS
The CSEA shall have the sole and exclusive right with respect to other employee organizations to
represent all employees' in the heretofore defined negotiating unit in any and all proceedings
under the Public Employees Fair Employment Act. The CSEA shall have the right to designate
its own representatives and to appear before any appropriate official of the Employer to effect
such representation and to operate under any other applicable law, rule, regulation or statute. The
CSEA shall have the sole right to direct, manage and govern its own affairs. The CSEA union
shall also determine those matters which the membership wishes to negotiate and pursue all such
objectives free from any interference, restraint, coercion or discrimination by the Employer or
any of.its agents.
The County agrees to provide quarterly upon written request a list of all bargaining unit
employees,job titles and dates of employmentto the CSEA unit president.
The Department shall provide notification of the CSEA Unit President of personnel changes
within the bargaining unit. Such notification of transactions shall include new hires, temporary
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and provisional appointments, promotions, reassignments, unpaid leaves of absence of longer
than thirty (30) days, reinstatements and reclassifications. The County agrees to provide
quarterly, upon written request.
The County shall provide to the Union copies of all job specifications of all current and newly
created job titles in the bargaining unit, and further agrees to provide the Union with any changes
occurring in the job specifications. The County agrees to provide quarterly, upon written request.
ARTI CLE V C RIGHTS OF EMPLOYEES
SECTION 1. Employees may join and take an active role in the activities of CSEA without fear
of any kind of reprisals from the Employer or its agents.
SECTION 2. Any employee may bring matters of personal concern to the attention of the
appropriate Employer's representatives and officials in accordance with applicable
laws and rules, and may choose his/her own representative or appear alone in a
grievance or appeal proceeding. The CSEA may be permitted entrance to such
proceedings.
SECTION 3. Seniority: (a) Seniority shall be defined as length of continuous service iTomfirst
date of employment with the Employer with no breaks of service of over six (6)
months.
Promotions: (b) In all cases of promotions the following factors will be
considered by the Employer: (1) Training and ability, (2) Attendance record,
including record of tardiness, (3) Seniority and (4) Work performance.
SECTION 4. To insure the individual rights of employees in the Unit are not violated, the
following shall represent the Employees' Bill of Rights:
8. An employee shall be entitled to Union representation at each and every
step of the grievance procedure set forth in the Agreement.
b. An employee shall be entitled to Union representation at each stage of a
disciplinary proceed in instituted pursuant to the Disciplinary Action
Article of this Agreement. '
c. No employee'shall be requested to sign a statement of an admission of
guilt to be used in a disciplinary proceeding under the Disciplinary Action
Article without first having an opportunity to have a Union representative
present.
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COMPLETED YEARS OF SERVICE TOTAL
1 Year $ 350
2 Years $ 700
3 Years $1,050
YEARS OF COMPLETED SERVICE AMOUNT
4 $350
5-9 $450
10- 15 $550
16- 19 $650
20+ $750
25+ $1000.00
d. In all disciplinary hearing proceedings under the Disciplinary Action
Articl~, the burden of proof shall rest with the Employer.
ARTICLE VI C GENERAL SALARY INCREASES
SECTION 1. Salary Increases
a. Effective 1/1/02 increase Appendix "An and all bargaining unit members
salary by two percent (2%). Add $1,000.00 to the salary schedule and to all .
bargaining unit members in the followingclerical titles: . Clerk I, Clerk Typist
I, Clerk Typist IT,Account Clerk Typist, Account Clerk IT,Account Clerk ill,
Medical Clerk Typist, Medical Billing Clerk, PaYroll Clerk.
b. Effective 1/1/03 increase Appendix "An and the salary for bargaining unit
members by four percent (4%).
c. Effective 1/1/04 increase Appendix "A" and all bargaining unit members by
four percent (4%).
d. Effective 1/1/05 increase Appendix "An. and all bargaining unit members
salaryby four percent (4%).
the
service
Retro-Activity shall only apply to those employees on the paYroll on the date of
. signing of this agreement and/or any employee who has separated from
due to retirement or disability. (Total Agreement)
SECTION 2. Effective January 1, 1994, all employees to receive salary steps included in their
base, after the 1994 salary increases have been applied as follows:
Salary Steps will be adjusted the last pay period of the employee's anniversary
month.
SECTION 3. Longevity
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Longevity to be paid the last pay period of the month in which the employee's
anniversary date falls. Longevity will be pro-rated upon retirement only.
Separation or discharge for any reason other than retirement will not be pro-rated.
.ARTICLE VII C ABSENCE WITH PAY
SECTION 1. Holidays
a. Except as hereinafter provided, all legal holidays enumerated herein shall
be allowed as days off with pay. Any employee required to work on a
legal holiday shall receive, in addition to his or her holiday pay,
compensation in the form of additional time off, commensurate with the
time worked, or payment therefor at the regular hourly rate, except that any
employee who works on Thanksgiving, Christmas or New Year's shall
receive, in addition to his or her regular holiday pay, additional time off,
commensurate with the time actually worked or payment therefor at one
and one-half times' the regular hourly rate.
b. The days prescribed for the observance of New Year's Day, Martin Luther
King Day, President's Day, Memorial Day, Independence Day, Labor Day,
Columbus Day, Election Day, Veterans' Day, Thanksgiving Day, and
Christmas Day, shall be observed as holidays except when any such day
falls on Saturday or Sunday, in which case the closest work day shall be
observed as the holiday.
In addition, an employee may take a floating holiday during each calendar year
provided the employee is on the paYroll on February 12th of the calendar year and
the employee receives prior approval from the employee's supervisor. Such
approval shall not be unreasonably withheld. .
SECTION 2.1 Sick Leave
a. Sick Leave is absence with pay necessitated by the illness or other physical
disability of the employee.
Employees shall earn sick leave credits at the rate of one quarter (1/4) day
per weekly pay period and may accumulate such credits up to a total of
165 days; provided, however, that an employee shall not earn sick leave
credit for any weekly pay period unless he/she is in full pay status for at
least two (2) work days during such weekly pay period. Upon the
retirement (only) of an employee, the Employer shall make a lump sum
payment for one-half (~) of all accumulated unused sick leave credits up
to a maximum of sixty (60) days for an employee provided that the
b.
5
c.
employee upon the date of his/her retirement has accumulated a minimum
of thirty (30) days of unused sick leave.
Sick leave credits may be used in such units as the appointing authority
may approve but shall not be used in units of less than one (1) hour.
However, an employee may use sick leave credits in one-quarter (%) hour
periods at the beginning or end of the employee's workday or lunch hour.
An employee absent on sick leave shall notify his/her supervisor of such
absence and the reason therefore on the fIrst day of such absence and
within thirty (30) minutes after the beginning of his/her work day
provided, however, that where the work is such that a substitute may be
required, the appointing authority may require earlier notification, but not.
ore than one (1) hour prior to the beginning of the employee's work day.
Before absence for personal illness of more than three (3) days may be
charged against accumulated sick leave credits, the appointing authority
may require such proof of the illness as may be satisfactory to it, or may
require the employee to be examined, at the expense of the department or
agency, by a physician designated by the appointing authority. In the event
of failure to submit proof of illness upon request or in the event that, upon
such proof as is submitted or upon the report of medical examination, the
appointing authority finds that there is not satisfactory evidence of illness
sufficient to justify the employee's absence from the perfonnance of
his/her duties, such absence may be considered as unauthorized leave
and shall not be charged against accumulated sick leave credits but shall
be charged against other credits if available, otherwise it will be deducted
from salary due. Abuse of sick leave privileges shall be cause for
discip linary action.
In addition to personal illness of the employee, the following types of
absence, when approved by the appointing authority may be charged
against accumulated sick leave credits: Illness in the employee's family
provided, however, that charge for such absence shall not exceed a
maximum of fifteen (15) days in anyone year; personal visits to doctor or
dentist or absence for maternity. Proof of the need for such absences,
satisfactory to the appointing authority, may be required.
When an employee is transferred to another county agency, hislher
accumulated sick leave credits shall be transferred with him up. to the
allowable amount in the new department. When an employee is separated
from service for other than disciplinary reasons and is subsequently
reinstated or reemployed while eligible for reinstatement from a preferred
list, his/her sick leave credits accumulated and unused at the time of
his/her separation shall be restored.
d
e.
f.
g.
SECTION 2.2 Extended Sick Leave
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a. The appointing authority may, in its discretion, advance sick leave credits
to an employee absent due to personal illness who has exhausted his/her
accumulated sick leave, vacation, personal and overtime credits. Such
advanced sick leave credits shall be repaid, as soon as practicable after the
employee's return to duty, from subsequent accumulation of time credits.
The outstanding provisions of this part shall not at any time exceed a total
of thirteen (13) days. .
b. Upon termination of the employee's services, any such advance of sick
leave not offset by subsequent accumulation of sick leave, personal leave,
vacation and overtime credits, shall be deducted from salary or wage due
the employee.
.
SECTION 2.3 Sick Leave at Half-Pay
A. The Commissioner of Human Resources or his designee, after receiving
recommendation from the Department Head, may at his discretion, grant
sick leave at half-pay for personal illness to an employee having not less
than one (1) year of service after all sick leave, personal leave, vacation
and overtime credits have been used; provided, however, that the
cumulative total of all sick leave at half pay hereafter granted to any
employee during his/her service shall not exceed two (2) pay periods for
each completed six (6) months of his/her County service and the
Commissioner of Human Resources may, at his/her discretion, request a
medical certification from the employee making such request for sick
leave at half pay.
B. In addition to (A), the Commissioner of Human Resources, at his/her
discretion, may extend to an employee who has exhausted hislher sick
leave at half pay and other leave credits, six (6) weeks of additional sick
leave at half pay, and that the Commissioner of Human Resources may, at
hislher discretion, request a medical certification from the employee who
is requesting the additional sick leave.
C. An employee who is granted sick leave at half pay will not be eligible to
accrue leave credits of anykind while in sick leave at half pay status.
D. Employees applYing for sick leave at half pay are prohibited from applying for
The County Leave Donation Plan (Article XXN Miscellaneous, Section).
SECTION 3. Personal Leave
Personal leave is leave with pay for personal business, including religious
observance, without charge against accumulated vacation or overtime credits.
Personal leave credits shall be used in such units as the appointing authoritymay
approve but shall not be used in units of less than one (1) hour. However, an
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March 1-1
May 1..1
July 1-1
September 1-1
November 1-1
employee may use personal leave credits in one-quarter (%) hour periods at the
beginning or end of the employee's workday or lunch hour. Employees shall be
entitled to personal leave not exceeding a total of six (6) days in a year to be
credited as follows:
1. An employee in County service effective January 1, shall be credited one
(1) personal leave and thereafter shall be credited with five (5) additional
days of personal leave earned as follows:
2. Personal leave shall not be cumulative. Any personal leave not used at the
time of separation, entry on leave of absence without payor remaining
unused on the date immediately preceding January 1, upon which date
helshe is then entitled to receive new personal leave credit, shall be
canceled. Unused personal leave shall not be liquidated in cash at the time
of separation, retirement, death or any other circumstances.
3. Personal leave may be drawn only at a time convenient to and approved
forty-eight (48) hours in advance by the appointing authority; except in
emergency, provided, however, that personal leave allowed for religious
observances shall be granted on the days and hours required, insofar as the
same may be granted at such time without interference with proper
conduct of government functions. .
SECTION 4. Leave for Extraordinary Weather Conditions
In case of extraordinary weather conditions the County Executive or. his/her
designee may at his discretion, grant all employees time off with pay and without
charge to accruals by ordering the closing of the Department at a given hour.
SECTION S. Workers' Compensation
1. It is the intent of Albany County to comply with the letter and spirit of the
New York State Worker's Compensation Law and to take steps which
minimize the occurrence of occupational accidents and diseases. In addition,
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the county is committed to facilitating the reemployment of workers who have
suffered the effects of occupational accidents and diseases.
A. Reporting Occupational Accidents/Disease. Employees .are'
required to immediately inform County management upon their
involvement in an occupational accident or upon being diagnosed with
occupational disease. The Worker's Compensation Law requires that
accidents be reported within 30 days of their occurrence. The
employee must complete an Incident Report. This report should be as
detailed as possible and must be signed by the employee. The
Employer or supervisor must complete and sign the reverse side of the
nature of disability, the employee is unable to sign the Incident Report,
a union representatives or family representative may sign' for the
employee.
B. Coordination with Other Leaves and Payroll Status. An
employee's leave and paYroll status while on workers' compensation
leave shall be as follows:
1. Uncontroverted Workers' Compensation Cases: If the County (or
its claims administrator) elects not to controvert the employee's claim
for workers' compensation, the employee shall be placed on leave as
follows:
a.) Initial Seven Days. The first seven (7) days (five work days)
of the absence will be charged to sick leave credits, or to other
paid leave credits available if sick leave is exhausted.
b.) Period concurrent with FMLA Leave. If the employee
cannot return to work by the eighth calendar day, he or she will
be placed on worker's compensation leave which shall run
concurrent with FMLA leave. Paid and unpaid leaves shall run
concurrent with FMLA leave. Employees must exhaust all
leave credits including compensatory time. The election of
using vacation leave credits to offset unpaid leave during the
FMLA leave either in part or in total is an option of the
employee; however, the designation not to use vacation leave
credits must be made at the time the employee is approved for
FMLA leave. The employees subsidized health insurance shall
be continued in accordance with FMLA and County policy. If
the employee exhausts leave credits prior to the completion of
12 weeks ofFMLA, the following will apply:
Unpaid Worker's Compensation Leave. The employee will be
removed from the County paYroll and receive no salary from the
County, but instead collect statutory indemnity (wage replacement)
benefits from the County's worker's compensation claims
administrator. Since this is an unpaid leave, the employee will not
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be eligible to continue the accrual of leave benefits. Most
employees do not earn retirement system service credit while on an
unpaid worker's compensation leave. Employer subsidized health
insurance shall be continued in accordance with FMLA and
County policy. (During the FMLA period (whether paid or
unpaid) the employee's c9ntributions for health and dental costs
will remain the same. Once the FMLA period has expired the
health and dental coverage will terminate at the end of the
. completecalendarmonth which followsthe expirationofFMLA
leave and accumulated time is exhausted. Employees may request
continuation of coverage at the cobra rates.) (100% of the costs.)
c.) Period Following Expiration of FMLA Leave. Upon
exhausting all leave credits, the employee may be eligible for
an unpaid leave of absence. The continuation of health
insurance benefits may be a option under COBRA guidelines.
Following the expiration of concurrent FMLA leave the
following conditions are applicable:
1.) If the employee elected to freeze vacation accruals
during the FMLA leave period. The employee will now
be required to exhaust those accruals during the
continued workers compensation leave.
2.) If the employee has additional leave credits, the
employee is required to exhaust all leave during the
absence. While drawing down on leave credits the
employee will continue to accrue leave credits.
3.) If the employee does not have any remaining leave
credits, the employee will be removed from the County
paYroll and placed in a workers compensation unpaid
leave status. The employee will be eligible to collect
statutory indemnity (wage replacement) benefits from
the County worker's compensation claims
administrator.
C. Reinstatement. Subject to normal budget action, the employee's position shall be
held vacant and preserved pending the employee's possible return to work. Such
"hold" on the employee's position shall extend up to fifty-two (52) weeks following
the employee's first day of absence due to occupational injury or disease, but such
period may be reduced by the length of any previous workers' compensation leaves
relating to the same injury of disease taken by the employee in the thirty-six months
preceding the current injury or disease.
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D. Controverted Worker's Compensation Case. In a case where the County elects to
controvert an employee's workers' compensation claim the employee shall be place
on (a) a leave of absence status. The employee' will be required to draw down on
leave credits as applicable under (item B). The County may, in accordance with the
law, suspend indemnity payments to a claimant whose claim is controverted until
such time as the issue of compensability is settled by the Worker's Compensation
Board. Further, if the County is contesting the employee's medical incapacity to
work, the use of sick leave would generally not be. deemed appropriate in such
circumstances. However, if the County is not contesting the employees incapacity to
work but is controverting the claim on some other basis, the use of sick leave credits
shall be allowed. If a ruling in favor of the employee is rendered by the board, any
paid leave credits used by the employee to continue salary while awaiting the Board's
decision shall be restored appropriately (See Restoration of Accruals). Upon the
expiration of FMLA leave, tennination from the active paYroll shall commence in
accordance with procedures indicated for uncontroverted cases.
E. Temporary Light or Modified Duty. It is the policy of Albany County to return an
employee to work in a light duty capacity in which the employer temporarily assists
the employee during hislher recuperation period from a workers compensation
injury/illness. The Employer will make temporary and reasonable accommodations
which will enable the employee to gradually return to his/her position at full duty.
Light duty will never be offered as a pennanent alternative. A Physical Assessment
Fonn will be used to detennine light duty accommodations. Completion of this fonn
will be a requirement of light duty assignment. Employees will not be eligible for
light duty if the Physical Assessment Fonn has not been completed by the attending
physician or appointed Independent Medical Examiner. Employees requiring
continuous light duty must resubmit the Physical Assessment Fonn demonstrating
progressive improvement in his/her condition as required by the Employer. At the
Employers discretion light duty may be suspended if progression is not duly noted.
Light duty assignments will not extend beyond a cumulative of six months. The
Employer reserves the right to seek independent medical examinations for evaluation
of the employee's status every 60 days. If an employee declines light duty, Albany.
County employee benefits may be suspended. Total cooperation from the employee is
expected.
1. Light/Modified Duty During FMLA Leave. During the period of FMLA
leave, the. Department of Human Resources shall work with interested
employees to identify opportunities for temporary light or modified duty
assignments. Employees on temporary light or modified duty shall only be
assigned tasks for which they are qualified. During FMLA leave, an employee
may turn down an offer for light or modified duty assignment from the
County. An employee's benefits under the workers' compensation law may
also be negatively affected by a refusal to accept a light or modified duty
assignment. * .
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2. Light/Modified Duty Following FMLA Leave. If the employee has not
recovered from his or her injury by the completion of FMLA leave, the County
may condition the employee's reinstatement rights on acceptance of an
appropriate light or modified duty assignment. An employee's benefits under
the workers' compensation law may also be negatively affected by a refusal to
accept a light or modified duty assignment. *
3. Pay and Benefits While on Temporary Light or Modified Duty. The
County will make efforts to assign an employee on temporary light or
modified duty tasks commensurate with his/her experience and pay level.
However, such assignments cannot always be guaranteed. Nevertheless, an
employee on temporary light or modified duty shall be paid at his or her
normal hourly rate of pay for all hours worked. An employee on temporary or
light duty shall also accrue the same benefits and seniority as when working in
a normal capacity.
4. D..ration of Temporary Light or Modified Duty. Temporary or light duty
assignments shall extend only for the period medically necessary and in no
case longer than twenty-six weeks. Periodic medical examinations may be
required by the County to ascertain whether or not the employee can return to
full time regular duty.
*the unit president shall be notified of refusals.
F. Restoration of Accruals. Upon the County's receipt of a notice of decision by the
Workers CompensationBoard that the employee's injury or disease was compensable
under the law, paid leave shall be restored commensuratewith the award of the Board
using the employee's rate of pay at the time of his or her absence from work
commenced.
SECTION 6. Vacation
.
a. With exceptions, vacation credits shall be earned as follows:
C())npletl'(1 Time in Service Vacation Cn'dits
1 year
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b. Upon the completion of six (6) months of employment, the employee shall
be credited with five (5) days vacation. Thereafter, vacation credits will be
earned and accrued proportionately with each payroll period. With prior
approval, accrued leave will be available for use as earned. The excepts to
(a) are:
Professional Nursing staff employed prior to 1, October 1977 were
promised twenty (20) days vacation after three (3) years. This promise
will be honored.
.
c. Effective 1/1/99 vacation credits may be accumulated up to a maximum of
sixty-five (65) days. Upon termination of employment, an employee will
be paid. for all accumulated vacation. No more than the maximum
accruals may be carried from one year to the next, however an employee
can accumulate more than the maximum accruals during the calendar year.
All vacation requests must be submitted to the immediate supervisor by
April 1 of each year. If there is a conflict, seniority shall prevail. If no
employee request is received by April 1, then the employee will have to
use any time available.
d. An employee, with two (2) weeks advanced. notice to the Administrative
Program Specialist, may at his/her discretion, receive advance vacation
pay; provided that the employee is entitled to that vacation time he/she has
requested.
Vacation leave credits must be used in such units as the appointing
authority may approve but shall not be used in units of less than one (1)
hour. However, an employee may use vacation leave credits in one-
quarter (%) hour periods at the beginning or end of .the employee's
workday or lunch hour.
e.
SECTION 7. Other Leaves
a. Leave for Subpoenaed ADDearanceand Jury Attendance. On proof of the
necessity of jury service or appearance as a witness pursuant to subpoena
or other order of a court or body, an employee shall be granted a leave of
absence with pay with no charge against leave credits if he/she notifies
department head; provided, however, that this section shall not apply to
any absence by an employee occasioned by such. an appearance if he/she is
a party.
b. Leave for Civil Service Examinations. Employees shall be allowed to
leave with pay and without charge to leave credits to take New York Civil
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Service examinations at the appropriate center, provided that due notice is
given by the employee to the appointing authority. This leave also pertains
to Albany County Civil Service exams.
c. Leaves Reauired bv Law. The appointing authority shall grant, any leave
of absence, with pay and without charge to leave credits required by law.
d. Leave for Civil Defense Duties. Upon certification by the State Director
of Civil Defense of the necessity for the participation in State or local civil
defense drills of an employee enrolled as a Civil Defense Volunteer and
required to perfonn civil defense duties pursuant to the State Defense
Emergency Act, the appointing authority may allow such employee to
absent himlherself from his/her position, without loss of payor charge
against leave credits, for such time as is necessary for participation in such
drills, but not exceeding cumulatively five (5) work days per calendar year.
e. Leave for Bereavement.
1. Employees shall be allowed three (3) days per death bereavement
leave with pay for death in the immediate family. Immediate
family shall be defined as an employee's spouse, mother, father,
child, brother or sister. Employees shall be allowed one (1) day per
death bereavement leave with pay for death for extended family.
Extended family shall be defmed as an employee's grandparents,
mother and father-in-Iaws, brother and sister-in-Iaws, step parents
and step children and relatives in the employees' household.
Bereavement leave shall not be cumulative nor liquidated by cash
for unused bereavement leave at the time of separation, retirement
or death.
2. For those employees who are living in the same household with an
individual who is not related in the manner listed above, such
employees shall be entitled to three (3) days ber~avement leave
upon the following conditions:
1. The employee designates the name of such person with the
County;
2. The employee assumes the responsibility of updating such
designation as changes occur; and
3. The County agrees to keep such infonnation confidential.
SECTION 8. Accumulation of Time
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Sick leave and vacation accruals enumerated herein will be credited weekly as long as the
employee is on the payroll for a minimum of fifty percent (50%) of their scheduled hours per
week. There will be no accumulation of sick or vacation time for any employee not on the
payroll for the minimQll1of fifty percent (50%) of their scheduled hours in any week. Approved
leave is considered to be on the payroll for the purpose of accumulation accruals.
ARTICLE VIII [] LEAVESWITHOU'TPAY
SECTION 1. Maternity Leave: The Corinty agrees to adopt the following procedures and
policies, which includes,but not limited to:
1. A pregnant employee shall be allowed to perfonn the duties of her job as
long as she is medically able.
2. A pregnant employee may be encouraged to report the existence of
pregnancy but not required by her agency to do so.
3. A pregnant employee, upon request and upon filing of appropriate medical
evidence that such empl9yee is unable to perfonn the duties of her position
due to pregnancy, shall be granted accumulated sick leave and will be
allowed to utilize whatever personal and vacation time has been accrued.
4. The employeemay be granted leave of absence from
four (4) months to one (1) year at the discretionof the appointingauthority.
SECTION 2. Leave of Absence-Duration: A pennanent employee may, at the discretion of
the appointing authority,be granted a leave of absence from his/her position, for a
period not exceedingone (1) year.
SECTION 3. Leaves Without Pay: All detenninations regarding leave without pay shall be
subject to final approval by the Commissioner of Human Resources.
ARTICLE IX IJ MILITARY LEAVE
Drawing of Earned Credits Upon Separation or Entry into Armed Forces
SECTION 1. Payment for Accruals Upon Separation: At the time of separation from County
services, an employee, hislher estate or beneficiary, as the case may be, shall be
compensated in cash for overtime credits not in excess of thirty-five (35) days
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accrued and unused as of the effective date of separation; and further, except
where provision is made for the transfer of leave credits not in excess of thirty-
five (35) days accrued and unused as of the effective date of separation except that
in the case of resignation, the appointing authority may require, as a condition for
such payment, that written notice of such resignation be given to the appointing
authority at least two (2) weeks prior to the last day of work. No employee who is
removed from County Service as a result of disciplinary action or who resigns
after charges of incompetence or misconduct have been served upon himlher shall
be entitled to compensationfor vacation credits under the provision of this part. .
SECTION 2. Payment for Accruals Upon Entry into Armed Forces: An employee on leave
from his/her position on account of his/her entry into the Armed Forces of the
United States for active duty (other than for training) as defined by Title 10 of the
United States Code, may elect to receive compensation in cash for vacation and
overtime credits not in excess of thirty (30) days in each category accrued and
unused as of the last date on which his/her name appeared on the County payroll.
SECTION 3. Pay for Military Leave: Every public officer or employer shall be paid his/her
salary or other compensation as such public officer or employee for any and all
periods of absence while engaged in the performance of ordered military duty, and
while going to and returning from such duty, not exceeding a total of thirty (30)
calendar days or twenty-two (22) work days per calendar year, whichever is
greater.
ARTICLE X IJ ATTENDANCE
SECTION 1. Record of Attendance. Daily time records showing act~al hours worked by each
employee shall be maintained; provided, however, that the appointing authority
may exempt from this requirement such executive, officer, and employees who do
not earn overtime as it may designate. Employees exempt from maintaining daily
time records showing actual hours worked shall maintain a daily record of
absences and time used in accordance with these rules.
SECTION 2. Tardiness. Tardiness is dermed as lateness in checking in for work by five (5)
minutes or more. Tardiness shall be subject to penalties. When the tardiness time
adds up to three (3) hours the employee may lose one-half day of personal or
vacation time or have one-half days pay deducted. In the case of excessive
tardiness beyond the above, additional penalties which may include disciplinary
action may be taken. In the event of public transportation difficulties, strikes, a
severe storm of similar uncontrollable conditions affecting a group of employees,
tardiness will be excused by the appointing authority.
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SECTION 3. The parties further agree that effective June 6, 2000 any employee who is eight (8)
or more minutes tardy per one quarter (1/4) hour after their scheduled reporting
time, or who leaves work eight (8) or more minutes prior to the completion of
seven and one half (7 !12)hours per day (which includes a one-half (1/2) hour
unpaid lunch period) will be charged one quarter (1/4) hour of accumulated leave
or docked the equivalent in pay, per quarter.
ARTICLE XI C OVERTIME
SECTION 1. Any employee who, with the approval of his or her supervisor, works in excess of
the normal scheduled work day shall be compensated by either overtime payment
or compensatory time. The maximum amount of compensatory time which can be
accumulatedis 70 hours. . .
SECTION 2. Compensation for overtime shall be made as follows:
a. If the compensation is in the form of check, it shall be made at one and
one-half times the regular hourly rate for all hours worked in excess of
eight (8) hours per day or forty (40) hours per week, and at the regular
hourly rate for any other overtime; provided, however, that nothing herein
contained shall be construed to authorize or permit compensation at a rate
greater than time and one-half for any hour worked (i.e., there shall be no
"pyramiding").
SECTION 3. Every reasonable effort shall be made by the County to distribute overtime
assignmentson an equitablebasis.
SECTION 4. All overtime shall be authorized and/or approved by the Commissioner or his
. designee.
.
SECTION S. For the purpose of determining overtime payment, all bereavement leave, personal
leave, holidays, vacation, and sick leave shall be counted as time worked.
SECTION 6. Overtime Rosters. The Agencymay establish an overtime Personnel Pool. Any
staff member interested in working overtime can sign up for same in the
PersonnelOffice. .
AR TI CLE XII C HEALTH INSURANCE AND RETIREMENT I
SECTION 1. Eligibility
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1. The Employer shall provide hospitalization and major-medial insurance
for each employee and the employee's eligible dependent(s).
2. A new employee shall be eligible for hospitalization and major-medial
insurance on the first of the month after completing one month of
continuous service. (For example, if an employee goes on the payroll on
July 2nd, such employee's coverage will begin on September 1st. If an
employee goes on the payroll on July 1st, such employee's coverage will
begin on August 1st).
SECTION 2. Insurance Plans
1. Indemnity Plan. The Employer will offer an indemnity plan whereby the
hospitalization and major-medial insurance benefits currently provided
under the County Blue Cross/Blue Shield or G.H.I. plans shall be
maintained. The Employer may change camers andlor provide alternative
plans during this period provided such alternative plans are comparable to
the plan currently provided.
As of January 1, 1995, the Employer has the ability to replace the current
indemnity plans with the Empire Plan (including the medical and
psychiatric enhancements).
2.
3. Effective January 1, 1994, the Blue Cross/Blue Shield out-of-pocket
deductible shall be $240/$720, and the out-of-pocket maximum shall be
$1,500/$4,500, for individuals and families, respectively. There shall be
no indexing for the years 1994 and 1995; however, indexing will resume
thereafter.
.
4. Effective the first of the month after contract signing, the GHI office visit
copay (pPO Option) shall be fifteen dollars ($15) per visit. .
5. Effective the first of the month after contract signing, the prescription drug
plan shall provide for a ~lly managed plan through a select network with a
mandatory generic substitution. The copay shall be as follows:
~ ~
Mail Order
Generic
$0.00
$10.00
5a. Effective January 1, 1997, the prescription drug plan copayment for
generic drugs will increase to $7.00 (Seven Dollars).
Health Maintenance Organizations. Effective the first of the month after
contract signing, the employer will offer HMO plans whereby an employee
may choose hospitalization and major medical insurance benefits with a
fifteen dollar ($15) copayment as provided under the plan chosen.
6.
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6a. Effective January 1, 1997, the Employer will offer HMO plans whereby an
employee may choose hospitalization .and major medical insurance
benefits under the Capital District Physicians Health Plan "Emerald Plan"
with a $15 (Fifteen Dollars) copayment and the Community Health Plan
"Compare $10" plan.
An employee may choose any of these options at the time of hire or once
each year during the month of October (effective the following January).
7.
8. The Employer may change carriers and/or provide alternative plans
provided such alternative plans are comparable to the plan currently
provided.
.
If the Employer chooses the Empire Plan as the County's indemnity plan,
the Employer will offer either a freestanding prescription drug plan or a
prescription drug plan via the HMO plans comparable to the existing plan
or the plan offered by the Empire Plan.
9.
SECTION 3. Premium Payments
1. For a full-time employee on the payroll as of December 31, 1988, the
Employer will pay one hundred percent (100%) of the indemnity plan
premium (Blue CrossIBlue Shield or G.H.I.) for individual and/or
dependent coverage. However, an employee who chooses an HMO plan
must contribute seventy-five percent (75%) of the difference in cost
between the HMO and the most expensive indemnity plan (Blue
Cross/Blue Shield or G.H.I.) if the HMO plan chosen is more expense than
the indemnity plan.
For a full-time employee hired on or after January 1, 1989, the Employer
will pay ninety percent (90%) of the indemnity plan premium (Blue
Cross/Blue Shield or G.H.I.) for individual and/or dependent coverage. For
an employee who chooses an HMO plan, the Employer will pay ninety
percent (90%) of plan premium, however, such employee also must
contribute seventy-five percent (75%) of the difference in cost between the
HMO and the most expensive indemnity plan (Blue Cross/Blue Shield or
G.H.I.) if the HMO plan chosen is more expensive than the indemnity
plan.
2.
3. If the Employer substitutes the Empire Plan for the current indemnity
plans, the formula, set forth in paragraphs 1 and 2 above, will not be
operative provided that eligible employees are on the payroll as of
December 31, 1994. All other employeeseligible for health insurancewill
be subject to such formula.
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4. For part-time employees who work fifty percent (50%) or more but less than
full-time, the Employer will pay fifty percent (50%) of the premium. The part-
time employee must reimburse the County for the balance of the premium in
order to maintain health insurance coverage.
5. The parties agree that full time employees who retire from County service,
with health insurance benefits, may continue said health benefits as allowed
for as a retiree under the authority of the Albany County Legislature, when and
if they return to work for the County, regardless of the hours worked.
Dental Insurance -The employees will remain under the CSEA Dental (sunrise) at
no premium cost to the employee. However effective July 17, 2001 there will be a coordination
of benefits where by only one employee shall be eligible for coverage when their spouse is also
an active County employee or when one employee is eligible for benefits as a(n) dependent.
SECTION 4. Coordination of Benefits: For those employees whose spouses are also County
. employees, only one spouse is entitled to family coverage. The other spouse is
entitled to individual coverage provided such spouse chooses a different plan than
the first spouse. Employees covered under this provision shall be entitled to the
buy-out provision of this Article provided the criteria set forth therein is met. The
County shall have the right to verify marital status.
SECTION S. Health Insurance Buy-Out Option
1. Effective January 1, 1994, an employee who is eligible for family coverage
under the County's health insurance program, but elects to forego all
medical coverage, will receive $2,000 annually in lieu of medical
coverage. An employee who is eligible for family coverage but elects to
take individual coverage will receive $1,000 annually in lieu of family
coverage. An employee who is eligible but does not elect individual
coverage under the County's health insurance plan will receive $1,000
annually in lieu of receiving individual coverage. Health insurance buy-
out will be prorated at separation.
2. No employee shall be eligible to receive any payment authorized by the
foregoing paragraph unless the employee shall have presented proof to the
County that such eJ:1lployeeand such employee's eligible dependents are
covered by a plan of medical and health insurance benefits for the entire
year that such employee elects not to be covered by the plan of medical
and health insurance benefits provided by the County.
3. The employee will receive such payment.on the last pay period in January
or July for the preceding six (6) months provided the presentation of the
required proof of coverage has been received. It is the obligation of the
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employee to notify the County of a termination of alternative medical and
health insurancecoverage. '
SECTION 2. Retirement: The County shall continue the New York State Retirement Plan
75(!).
AR TI CLE XIII C MILEAGE ALLOWANCE
Effective January 1, 1994, The County agrees to provide a mileage allowance equal to the current
IRS approved rate for any member of the bargaining unit who uses hislher personal vehicle for
approved County business. Alternative modes of public transportation may be used and fully
reimbursed upon the approval of the Commissioner and/or his/her designee.
The employee must file required monthly forms and these fonns must be filed within 30 days
after the last day of the month of the expense period. Payment to employee within 30 days.
I
AR TI CLE XIV C. EDUCATIONAL SYSTEMS PROGRAM
I
The County agrees to establish an education assistance program for job related studies as follows:
SECTION 1. Written approval to participate in this program must be obtained by the employee
from the department head and the Director of Employee Relations. However, not
available to departmentheads.
'
SECTION 2. Only one (1) course per semester per employee will be allowed.
SECTION 3. The initial tuition cost will be shared equally by the County and the employee.
Employees may appeal to the Grievance Committee for total payment of initial
tuition when a hardship exists.
SECTION 4. Upon successful completion, the County agrees to reimburse the, employee that
portion of the tuition cost not initially paid by the County.
SECTION s. County employees will be eligible for the program so long as the appropriate
funds are available.
AR TI CLE XV [J LABOR MANAGEMENT MEETINGS
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Meetings between the Administration and the CSEA may be auanged for the purpose of
reviewingjob-related problems. These meetings shouldbe no more often than once a month and
an agenda should be agreed to by the representativesof both parties.
Statement of Purpose: To establish a standing committee composed of equal
representatives by labor and management with the specific missions of resolving job related
problems, disputes and misunderstandings arising out of the overall working environment,
addressing the development of remedies for such issues and to help reduce the number and
severity of grievances. Potential disciplinary actions resulting from unsatisfactory evaluations of
employees shall be reviewed by this Committee, if requested by employee.
Committee Structure: Meetings may be called by the Commissioner. The Committee
shall be composed of four (4) members reflecting equal representation by labor and management.
All recommendations shall be communicated to the appointing authority and the Union
President. The Committee has the right to request the participation of concerned parties.
AR TI CLE. XVI C SAVINGS CLAUSE
SECTION 1. If any article or part thereof of this agreement or any addition thereto should be
. decided as in violation of any Federal, State or Local Laws; or if adherenceto or
enforcement of any article or part thereof should be restrained by court of law, the
remaining articles of this Agreement or any addition thereof shall not be affected.
SECTION 2. If a determination or decision is made as per Section 1 of this Article, the original
parties of this Agreement shall convene immediately for the purpose of
negotiating a satisfactory replacement for such article or part thereof.
AR TI CLE XVII C GRIEVANCE PROCEDURE
SECTION 1. Definition: The term "grievance" shall mean any claimed violation,
misinterpretation or inequitable application of the terms and conditions of
employment, arising out of this Agreement or existing law, rule, proced~e,
regulation, administrative order or work rule of the County.
The parties mutually may agree to waive any of the time limits set forth below.
SECTION 2. Procedure
I
Step One IInitiation
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"The County, employees and Association are encouraged to resolve problems
infonnally prior to the filing of a fonnal grievance.
2.1
" 2.2
2.3
If an"individual employee or the Association believes that there has been a
grievance, the Association may file a fonnal complaint on behalf of the
aggrieved employee or employees. The grievance shall specify the nature
of the grievance, including the section of the Agreement that was allegedly
violated.
The grievance must be submitted, in writing, to the Commissioner within
thirty (30) calendar days from knowledge of the OCCU1Tence,or when the
individual or Association should have had knowledge. Failure to submit
the grievance within said thirty (30) calendar days shall make the
grievance ineligible for appeal under this Article or any other procedure.
Within fifteen (15) calendar days after receiving the grievance, the
Commissioner, or the Commissioner's designee, shall meet with the
aggrieved" employee(s) and the designated representative of the
Association. Within fifteen (15) calendar days after said \meeting, the
Commissioner shall issue a written response to the grievance. Said
response shall be given to the President of the Unit.
I
Step Twol Appeal
2.4
2.5
In the event the Association is not satisfied with the Commissioner's
response or no response is received, it may within fifteen (15) calendar
days after receiving the response, refer the grievance to the Commissioner
of Human Resources or Deputy Commissioner of Human Resources.
The Commissioner of Human Resources or Deputy Commissioner of
Human Resources shall hold a hearing within thirty (30) calendar days of
receipt of the grievance. A written decision shall be given to the Union no
later than fifteen (15) working days following said hearing.
I
Step Threel Appeal
2.6 If the Association is not satisfied with the response to the grievance at Step
Two, the Association may submit the matter to arbitration by filing a
demand for arbitration with the New York State Public Employment
Relations Board in accordance with its- rules and regulations unless the
parties develop a mutually agreed upon panel of neutrals and attendant
procedures. The demand for arbitration must be filed within thirty (30)
calendar days from receiving the Step Two response or when the Step Two
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2.7
2.8
response should have been received. Failure to file the demand within
said time period makes the grievance ineligible for arbitration or any other
appeal and the case will be deemed closed.
All decisions rendered in such arbitration shall be final and binding upon
both parties. No arbitrator functioning under the procedures set forth in
this Agreement shall have any power to amend, modify or delete any
provisions of this Agreement.
'>:
The full cost for the services of the arbitration shall be split by the parties.
ARTI CLE 'XVIII C DISCIPLINARY ACTION
SECTION 1. Discipline for Just Cause
1. No employee with a competitive class pennanent appointment who has
completed his/her probationary period or for those employees in the labor
or noncompetitive class who have more than one year, full-time service
shall be disciplined except for just cause. Such employee shall be served
with a written notice of the action and the reason for it. Simultaneously, a
copy of the notice shall be sent to the President of the unit.
If the County detennines that an employee, who is the potential target for
discipline, is to be interrogated, such employee shall be notified in writing
of his/her right to a union representative at such interrogation.
2.
The County, after serving the employee with a Notice of Discipline to
include a notice of charges with an explanation of same and an
opportunity to be represented by the union, if desired, and to respond to
such allegations, may impose the penalty sought of a suspension without
pay for up to five (5) work days upon such written notice. All other
proposed penalties will not be instituted prior to the expiration of the
appeal period. If such penalty of other than a five (5) or fewer work days
suspension is appealed within the time limits set forth below, the proposed
penalty only can be imposed after a finding of guilt by the arbitrator or a
settlementof the matter by the parties. ,
4. Notwithstanding paragraph 3 above, the County, after serving the employee
with a Notice of Discipline to include charges with an explanation of same
and an opportunity to be represented by the union, if desired, and to respond to
such allegations, may immediately suspend without pay any employee who is
charged with an act which generally is understood to constitute a crime or in a
matter where termination is the penalty is sought pending the disposition of
the matter. No accruals may be used during such period of suspension
3.
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pending the disposition of the manner. The foregoing provision in no way
limits the County's ability to place an employeeon leave with pay.
SECTION 2. Appeal of Disciplinary Action
1. If the employee disagrees with the disciplinary action, the employee may
elect to submit the matter, in writing, to the Commissioner of Human
Resources or Deputy Commissioner of Human Resources within fifteen
(15) calendar days from the date of service of the Notice of Discipline.
Within fifteen (15) calendar days after receiving the grievance, the
Commissioner of Human Resources will hold a hearing. Within ten (10)
calendar days after said hearing, the Commissioner of Human Resources
or Deputy Commissioner of Human Resources shall issue a written
response to the grievance.
2. If an employee is suspended without pay pursuant to Section 1.4 above, the
employee may choose to expedite the matter by appealing to the
Commissioner of Human Resources or Deputy Commissioner of Human
Resources within ten (10) calendar days after service of the Notice of
Discipline. The Commissioner of Human Resources or Deputy
Commissioner of Human Resources shall conduct a hearing within ten
(10) calendar days after receiving such expedited appeal and render a
written decision within five (5) working days after the day on which the
hearing was held.
3. In the event the employer or CSEA disagrees with the detennination, the
employee or CSEA may elect to submit the matter, in writing, to
arbitration by filing a demand for arbitration with the New York State
Public Employment Relations Board in accordance with its rules and
procedures unless the parties' develop a mutually agreed upon panel of
neutrals and attendant procedures'. The demand for arbitration must be
filed within ten (10) calendar days from receiving the response from the
Commissioner of Human Resources or Deputy Commissioner of Human
Resources. Failure to file the demand within said ten (10) calendar days
shall make the matter ineligible for arbitration or any other appeal and the
, case will be deemed to be closed.
4. All decisions rendered in such arbitration shall be final and binding upon
both parties.
The arbitrator's fees shall be shared equally by the parties of the
arbitration.
5.
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SECTION 3. Civil Service Rights: The procedure under this Article shall be the sole and
exclusive procedure with respect to disciplinary actions and replaces Section 75
and 76 of the New York State Civil ServiceLaw.
SECTION 4. Counseling: Any conversation or communication between the employee and the
immediate supervisor, in an effort to address certain, specific employee conduct,
behavior and/or job performance. "Counseling" is intended to be positive, non-
punitive means of modifying inappropriate behavior. Counseling is NOT
discipline; it is constructive criticism.
During a counseling session, there is no inherent right to union representation.
The general sequence of action is as follows:
A. Oral Counseling
An oral counseling session consists of definitively informing the employee
that a performance or behavior problem exists and that failure to correct
the problem can result in further counseling and possible disciplinary
action. When oral counseling proves ineffective, or when a single, more
serious event occurs, written counseling can take place immediately.
B. Written Counseling (Warning)
A written counseling memorandum is clear evidence that the supervisor
has attempted to employ corrective procedures. The counseling
memorandum is formal written confmnation of a counseling session. As
such it reviews the elements of the oral counseling session, i.e.,
identification of the problem, the proper conduct expected, the employee's
response to the situation, and an explanation of the consequences. The
memorandum is to be completed within five (5)' working days of the
counseling session to which it relates. The employee is requested to sign
it, thereby acknowledging receipt. The employee may'submit a written
rebuttal within five (5) working days after receipt of the written
memorandum. One copy of the counseling memorandum and written
responses are placed in the employee's personal file.
.
ARTICLE XIX [] DUE PROCESS HEARING
SECTION 1. Where the County is required to negotiate the procedures for a due process
hearing, the following shall be the negotiated procedures utilized:
The County may appoint a hearing officer who shall have the authority to receive
testimony and evidence, issue subpoenas and issue an opinion and award. The
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award may be appealed by the County or the employee pursuant to Article 78 of
the Civil Practice Law and Rules. Such hearing officer may be a County
em 10 ee rovided such em 10 ee is unrelated to the case.
ARTICLE XX C INDEMNIFICATION
The County agrees to provide for the defense and indemnification of employees according to the
following Article:
SECTION1. Civil Actions and Proceedings
1.1. As used in this Article, unless the context otherwise requires, the term
"employee" shall mean any person holding a position by election, appointment or
employment in the service of the County, whether or not compensated, or a
volunteer expressly authorized to participate in a County-sponsored volunteer
program, but shall not include an independent contractor. The term employee
shall include a former employee, his estate or judicially appointed personal
representative.
SECTION
A. Upon compliance by the employee with the provisions of this Article, the
County shall provide for the defense of the employee in any civil action or
proceeding in any state or federal court arising out of any alleged act or
omission which occurred or is alleged in the complaint to have occurred
while the employee was acting within the scope of his/her public
employment or duties; or which is brought to enforce a provision of
section nineteen hundred eighty-oile or nineteen hundred eighty-three of
title forty-two of the United States code and the act or omission underlYing
the action occurred or is alleged in the complaint to have occurred while
the employee was acting within the scope of his/her public employment or
duties. This duty to provide for a defense shall not arise where such civil
action or proceeding is brought by or on behalf of the County.
B. Subject to the conditions set forth in paragraph "A" of this Section, the
employee shall be entitled to be represented by the County Attorney,
provided, however, that the employee shall be entitled to representation by
private counsel of hislher choice in any civil judicial proceeding whenever
the County Attorney determines, based upon hislher investigation and
review of the facts and circumstances of the case, that representation by
the County Attorney would be inappropriate, or whenever a court of
competent jurisdiction, upon appropriate motion or by a special
proceeding, determines that a conflict of interest exists and that the
employee is entitled to be represented by private counsel of his/her choice.
The County Attorney shall notify the employee in writing of such
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SECTION 1.2.
determination that the employee is entitled to be represented by private
counsel. The County Attorney may require, as a condition of payment of
the fees and expenses of such representation, that appropriate groups of
such' employees be represented by the same counsel. If the employee or
group of employees is entitled to representation by private counsel under
the provisions of this Section, the County Attorney shall so certify to the
Comptroller. Reasonable attorneys' fees and litigation expenses shall be
paid by the County to such private counsel from time to time during the
pendency of the civil action or proceeding subject to certification that the
employee is entitled to representation under the terms and conditions of
this Section by the head of the department in which such employee is
employed and upon the audit and warrant of the Comptroller. Any dispute
with respect to representation of multiple employees by a single counselor
the amount of litigation expenses or the reasonableness of attorneys' fees
shall be resolved by the Court upon motion or by way of a special
proceeding.
C. Where the employee delivers process and request for a defense to the
County Attorney as required by Section 1.4, the County Attorney shall
take the necessary steps including the retention of private counsel under
the terms and conditions provided in paragraph "B" of Section 1.2 of this
Article on behalf of the employee to avoid entry of a default judgment
pending resolution of any question pertaining to the obligation to provide
for a defense.
A. The County shall indemnify and save harmless its employees in the
amount of any judgment obtained against such employees in any state or
federal court, or in the amount of any settlement of a claim, or shall pay
such judgment or settlement; provided, that the act or omission from
which such judgment or settlement arose occurred while the employee was
acting within the scope of his/her public employment or duties; the duty to
indemnify and save harmless or pay prescribed by this Section shall not
arise where the injury or damage resulted from intentional wrongdoing on
the part of the employee.
B. "An employee represented by the County Attorney or by private counsel
pursuant to this Article shall cause to be submitted to the head of the
department in which he/she is employed any proposed settlement which
may be subject to indemnification or payment by the County and if not
inconsistent with the provisions of this Section such head of the
department in which he/she is employed shall certify such settlement, and
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submit such settlement and certification to the County Attorney. The
County Attorney shall review such proposed settlement as to form and
amount, and shall give his/her approval if in his/her judgment the'
settlement is in the best interest of the County. Nothing in this Section
shall be construed to authorize the Countyto indemnify and save harmless
or pay an employee with respect to a settlement not so reviewed and
approvedby the CountyAttorney.
C. Nothing in this Section shall authorize the Gounty to indemnify or save
harmless an employee with respect to fines or penalties, or money
recovered from an employee; provided, however, that the County shall
indemnify and save harmless its employees ip the amount of any costs,
attorney's fees, damages, fines or penalties which may be imposed by
reason of an adjudication that an employee, acting within the scope of
his/her public employment or duties, has, without willfulness or intent on
his/her part, violated a prior order, judgment, consent decree or stipulation
of settlement entered in any Court of this State or of the United States.
The County Attorney shall promulgate such rules and regulations as are
necessary to effectuate the purposes of this Section.
D. Upon entry of final judgment against the employee, or upon the settlement
of the claim, the employee shall cause to be served a copy of such
judgment or settlement, personally or by certified or registered mail within
thirty (30) days of the date of entry or settlement, upon the head of the
department in which helshe is employed; and if not inconsistent with the
provisions of this Section, such judgment or settlement shall be certified
for payment by such head of the department. If the County Attorney
concurs in such certification, the judgment or settlement shall be paid
upon the audit and warrant of the Comptroller. On or before October 15th,
the Comptroller, in consultation with the Department of Law and other
agencies as may be appropriate, shall submit to the County Executive and
the Legislature an annual accounting of judgments, settlements, fees, and
litigation expenses paid pursuant to this Article during the preceding and
current fiscal years. Such accounting shall include, but not be limited to
the number, type and amount of claims so paid, as well as an estimate of
claims to be paid during the remainder of the current fiscal year and during
the following fiscal year.
SECTION 1.3. The duty to defend or indemnify and save harmless prescribed by this Article
shall be conditioned upon:
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1. Delivery to the County Attorney by the employee the original or a copy of
any summons, complaint, process, notice, demand or pleading within five
(5) days after he/she is served with such document, and
ii. The full cooperation of the employee in the defense of such action or
proceeding and in defense of any action or proceeding against the County
based upon the same act or omission, and in the prosecution of any appeal.
Such delivery shall be deemed a request by the employee that the County
provide for his/her defense pursuant to this Section.
SECTION 1.4. The benefits of this Article shall inure only to employees as defined herein and
shall not enlarge or diminish the rights of any other party nor shall any provision
of this section be construed to affect, alter or repeal any provision of the Workers'
Compensation Law.
SECTION 1.5. This Article shall not in any way affect the obligations of any claimant to give
notice to the County under any other provision of law.
SECTION 1.6. The provisions of this Article shall not be construed to impair, alter, limit or
modify the rights and obligations of any insurer under any policy of insurance.
SECTION 1.7. The provisions of this Article shall apply to all actions and proceedings pending
upon the effective date thereof or thereafter instituted.
SECTION 1.8. Except as otherwise specifically provided in this Article, the provisions of this
Article shall not be construed in any way to impair, alter, limit, modify, abrogate
or restrict any immunity available to or conferred upon any unit, entity, officer or
employee of the County or any other level of government, or any right to defense
and/or indemnification provided for any governmental officer or employee by, in
accordance with, or by reason of, any other provision of state or federal statutory
or common law, or as provided under the terms of any collective bargaining
agreement.
SECTION 1.9. If any provision of this Article or the application thereof to any person or
circumstance be held unconstitutional or invalid in whole or in part by any court
of competent jurisdiction, such holding of unconstitutionality or invalidity shall in
no way affect or impair any other provision of this Section or the application of
any such provision to any other person or circumstance.
.
SECTION2. Criminal Charges
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SECTION 2.1. Upon compliance by the employee with the provisions of Paragraph 3 of this
Article, and subject to the conditions set forth in Paragraph 2 of this Article, it
shall be the duty of the employer to pay reasonable attorneys' fees and litigation
expenses incurred by or on behalf of an employee in his or her defense of a
criminal proceeding in state or federal court arising out of any act which occurred
while such employee was acting within the scope of his/her public employment or
duties, upon his/her acquittal or upon the dismissal of the criminal charges against
him/her. This duty to provide for a criminal defense shall not arise where such
criminal action or proceeding is brought at the behest of the employer.
SECTION 2.2. Upon the application for reimbursement for reasonable attorneys' fees and
litigation expenses made by or on behalf of an employee as provided in Paragraph
15 of this Article, the County Attorney of the County of Albany shall reasonably
detennine, based upon his/her investigation and his/her review of the facts and
circumstances of the .criminal proceeding, whether reimbursement of reasonable
attorneys' fees and litigation expenses shall be paid. The County Attorney of the
County of Albany shall notify such employee in writing of such detennination.
Upon detennining. that reimbursement should be provided for reasonable
attorneys' fees and litigation expenses incurred by or on behalf of an employee, it
shall be the duty of the employee to notify in writing to the County Attorney the
identity of the defense counsel intended to be retained by or on behalf of the
employee in his or her defense of the criminal proceeding. The County Attorney
shall have the right to approve the employee's choice of defense counsel and shall
further have the right to negotiate prospectively with said defense counsel the
amount of reasonable attorneys' fees which the employer shall reimburse the
employee upon his/her acquittal or upon the dismissal of the criminal charges
against himlher. The County Attorney shall certify such expenses to the
Comptroller of the County of Albany. Upon such certification, reimbursement
shall be made for such fees and expenses upon the audit and warrant of the
Comptroller. Any dispute with regard to entitlement to reimbursement, the
designation of defense counsel, the amount of litigation expenses or the
reasonableness of attorneys' fees shall be resolved by the Supreme Court of the
State of New York upon appropriate motion or by way of a special proceeding.
Pending the outcome of the dispute, the employer will take all reasonable steps
necessary to provide for the criminal defense of the employee.
SECTION 2.3. Reimbursement of a reasonable attorneys' fees and litigation expenses by the
employer as prescribed by this Article shall be conditioned upon (a) delivery to
the County Attorney or an Assistant County Attorney at the Office of the
Department of Law of the County of Albany by the employee a written request for
reimbursement of defense expenses together with the original or a copy of an
accusatory instrument within ten (10) calendar days after he/she is arraigned upon
such instrument, and (b) the full cooperation of the employee in the defense of any
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action or proceeding against the employer based upon the same act, and in the
prosecution of any appeal.
SECTION 2.4. Except as otherwise specifically provided in this Article, the provisions of the
Article shall not be construed in any way to impair, alter, modify, abrogate or
restrict any immunity available to or conferred upon any employee, or any right to
defense and/or indemnification provided for any governmental officer or
employee by, in accordance with, or by reason of, any other provision of state or
federal statutory or common law.
a. This section shall not in any way affect the obligation of any claimant to
give notice to the public entity under Section 10 of the Court of Claims
Act, Section 50(e) of the General Municipal Law, or any other provision of
law.
b. The employer is hereby authorized and empowered to purchase insurance
from any insurance company created by or under the laws of this state, or
authorized by law to transact business in this state, against any liability
imposed by the provisions of this section, or to act as a self-insurer with
respect thereto.
c. All payments made under the terms of this section, whether for insurance
or otherwise, shall be deemed to be for a public purpose and shall be
audited and paid in the same manner as other public charges.
d. The provisions of this section shall not be construed to impair, alter, limit
or modify the rights and obligations of any insurer under any policy of
insurance.
ARTICLE XXI C PROBATIONARY PERIOD
SECTION 1. An employee in the competitive, noncompetitive or labor classes shall be on
probation for a period of twenty-six(26) weeks from the date of appointment.
SECTION 2. Probationary, Provisional, Temporary and Seasonal Classifications.
An employee in a competitive civil service classification who is on probation or
who has been appointed to a position on a provisional, temporary, seasonal,
emergency or training basis and who has no retreat rights to another permanent
position shall not be entitled to appeal any disciplinary action taken against said
employee, nor shall the Association. have the right to appeal such action on the
employee's behalf.
SECTION 3. Noncompetitive and Labor Classifications
32
An employee in a noncompetitive or labor civil service classification who has
completed the probationary period shall be entitled to appeal disciplinary action in
accordance with this Article. An employee in a noncompetitive or labor civil
service classifica~on who is on probation or who has been appointed to a position
on a provisional, temporary, seasonal, emergency or training basis and who has no
retreat rights to another permanent position shall not be entitled to appeal any
disciplinary action taken against said employee, nor shall the Association have the
right to appeal such action on the employee's behalf.
ARTICLE XXII [J EMPLOYEE EVALUATION
SECTION 1. Purpose. The purpose of employee evaluation shall be to evaluate employee
performance. All evaluatjons shall be in writing on a standard evaluation form
provided by the Employer.
SECTION 2. Orientation. An employee shall be presented with the standard evaluation form
and procedures during the employee's initial employment orientation. Changes to
the form shall be discussed at labor/management meeting( s) before they become
effective.
SECTION 3. Frequency of Evaluations.
1. A newly hired employee shall be evaluated at least once during the fust
three (3) months of employment and at least one (1) time thereafter during
the first year. .
2. An employee with more than one (1) year of employment shall be
evaluated at least once each year. If an evaluation is not done within sixty
(60) days after the employee's anniversary date, the employee will be
deemed to "meet normal requirements of the job" unless the evaluation
immediately preceding was "generally exceeds normal requirements of the
job" in which case the employee will be deemed to have been rated the
latter.
SECTION 4. Conferences. The employee may request a meeting within five (5) work days
after the receipt of a written evaluation. The evaluator will meet with the
employee within a reasonable period of time after such request to discuss the
evaluation. . If the evaluation notes deficiencies in the employee's work
performance, the employee may request, and the evaluator shall provide, written
recommendationsfor improvement.
SECTION 5. Reply. Any written reply made by the employee shall be attached to and made a
part of the .evaluation report. .
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Note: Employee Evaluation fonn shall be attached hereto and made a part
hereof.
ARTICLE XXIII IJ LAYOFF
SECTION 1. Notice
1. A "layoff' is defined as an adjustment or a reduction in the workforce due
to program changes or curtailment of a general decrease in operations.
2. The County will give sixty (60) calendar days fonnal notice prior to the
institution of a layoff to the Unit President and will meet with the Union
within ten (10) calendar days thereafter to discuss issues.
3. Individual employees will be given at least two (2) weeks notice prior to
actually being laid off.
SECTION 2. Competitive Class. In the event of any layoff andlor recall of competitive class
employees, the County will follow the Civil Service Law. Additionally, if a
competitive class employee held a noncompetitive or labor class job immediately
prior to his/her taking a competitive class position, (s)he can retreat to such
noncompetitive or labor class .positions subject to the procedures outlined in
Section 3 below.
SECTION 3. Labor and Noncompetitive Class
1. In the case of layoffs, reduction of force andlor reemployment of labor or
noncompetitive class employees, the County shall proceed strictly by
seniority in the affected job titles.
2. For the purpose of this provision, seniority shall be defined as the length
of continuous service from the first date of employment within the County
with no breaks in service of more than twelve (12) months. Only time on
full-pay status or an approved paid leave shall count towards seniority.
3. Seniority dates based on veteran's status are as follows:
a. Non...Disabled Veterans. The date of original pennanent
appointmentis thirty (30) months earlier than the actual date.
b. Disabled Veterans. The date of original permanent appointment
is sixty (60) months earlier than the actual date. This also applies
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. .
to head of household spouses of disabled veterans with 100%
service-connected disability.
c. Definition of Veteran's Status
1. Veteran: an individual afforded status as a veteran must
have served in the armed forces in time of war as definedin
Section 85 of the Civil Service Law and received an
honorable discharge or release under honorable
circumstances.
2. Disabled Veteran: to qualify as a disabled veteran an
individual in addition to Section (c)(1) abovet must be
certified by the Veterans' Administration as entitled to
receive disability payments for the disability incurred in
time of war.
3. Layoffs will be made on a Department basist not according
to the subdivisions within the Departments.
4. The employee in the job title where the reduction is to take
place who has the least seniority shall be removed from the
job fIrst.
5. If that employee has worked in another job titlet (s)he shall
have the right to transfer back into such classification
provided (s)he has more seniority and has held that prior
job title on a permanent basis immediately prior.to the job
title from which the employee is being laid off.
6. Where employees have the same seniority date as outlined
in paragraph 3.2 abovet the "tie-breakeru shall be the third
letter of the last name.
7. Preferred Lists and Recall.
a. All names of laid off employees shall be placed on a
preferred list for a period of up to four (4) years.
Such employees shall be recalled in the order of
their seniority for the position for which such
employee was laid off.
b. Notification shall be in writing by personal service
or by certified mail to the employee's last known
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address and a copy of such notification shall be
forwardedto the Union.
c. The employee is not required to serve a
probationary period upon reinstatement from a
preferred list unless such employee was serving a
probationaryperiod at the time of the layoff. .
d. Any employee who refuses a recall from the
preferred list will have hislher name removed from
such list.
ARTICLE XXIV [J MISCELLANEOUS
SECTION 1. The County shall provide to the Union current copies of all job specifications of'
all job titles in the bargaining unit, and further agrees to provide the Union with
any changes occurring in the job specifications.
SECTION 2. The County shall post notices of all Civil Service exams pertaining to the Health
Department. T~e County further agrees to post notices of promotional
opportunities, new positions, or other vacancies for ten (10) days prior to
application deadline date. This section, however, shall not prohibit the
Commissioner from temporarily filling a vacancy on a provisional basis.
SECTION 3. The County shall send letters to all employees notifying them of their job title and
whether or not they have Civil Service status.
SECTION 4. The County shall notify the Union of all names on Civil Service certified lists to
be used to fill a position. .
SECTION S. All job related expenses previously approved shall be subjected to reimbursement
after approval of the Commissioner or his designated representative.
SECTION 6. The Union shall have reserved space upon County bulletin board used in the
Department of Public Health to post notices.
SECTION 7. The County shall provide to CSEA unit a total often (10) days for union business'
.
at no charge to employee's leave credits, in order to attend CSEA Workshops,
Conventions, etc. The number of employees with names and leave requested shall
be submitted to the Commissioner for his approval before employees may attend
these meetings.
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SECTION 8. If the unit establishes or elects to participate in a federally chartered credit union,
the Employer shall, upon receipt of appropriately signed payroll deduction
authorization, deduct the individually specified amounts ITom the wages of its
employees and remit them to the recognized institution, 'and the Union agrees to
defend, indemnify and hold hannless the Employer ITom any claim or loss
resulting ITom any action of the Employer pursuant to the provisions of this
Section. '
SECTION 9. The Public Employees Fair Employment Act, and the other provisions of the Civil
Service Law, which are not inconsistent with said act, and the Civil Service Law,
shall govern the terms of this Agreement. 'I
SECTION 10. Effective January 1, 1984, the Nursing personnel are no longer required to wear
uniforms, however, they must present a dress code reflective of their professional
decorum.
SECTION 11. A retiring employee on the payroll on or before May 10, 1999 with ten (10) or
more years of service with the Health Department shall continue to receive
individual or dependent basis Health Insurance coverage in accordance with
Article XII (health insurance) of this Agreement, depending on their status at
retirement.
All employees hired after May 10, 1999 will be eligible for health benefits in
accordance with the Albany County Legislature policies and procedures
concerning health insurance benefits upon retirement.
SECTION 12. Call-In Time. If an employee is requested to be called in on an emergency call-
in the Employer shall provide a minimum of four (4) hours at the applicable rate.
SECTION 13. Those employees assigned supervisory position on a temporary basis of more
than five (5) consecutive work days, shall be compensated with a salary
adjustment to the supervisory level. Said assignment must be in writing and
approved by the Commissioner or his/her designee prior to the eff~tive date of
assignment, with a copy given to employee.
SECTION 14. All employees hired on or after January 1, 1997, shall have their pay lagged by
one (1) pay period, effective upon signing of this Agreement.
SECTION 15. Effective on or before April 1, 1997, the County shall provide benefits pursuant
to Section 41-j of the Retirement and Social Security Law.
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SECTION 16. As soon as practicable in 1997, the County will implement a Section 125 Flexible
Spending Plan which will at least include deductions for health insurance
premium contributions and co-pays, child care expenses and other medical.
expenses. In the event said plan has not yet been implemented by the Albany
County Legislature on or before April 1, 1997, the parties agree to meet to
confirm final date for implementation.
SECTION 17. All Bargaining Unit Members shall be eligible to participate in the county wide
leave donation plan established by the Albany County Legislature and
administered by the Albany County Department of Human Resources as may be
amended. Employees requesting leave under the leave donation plan are
prohibited from use of sick leave at half pay.
SECTION 18. All Bargaining unit Members shall be eligible to participate in the Albany
County Direct Deposit program, in accordance with the terms and conditions of
said plan as may be amended.
SECTION 19. Payroll errors. It is the responsibility of the employee to notify the supervisor of
an error in the employee's pay as soon as possible. Verified errors of
underpayment will be corrected as soon as possible. In the event of overpayment
the employee's acceptance of the unearned funds shall constitute his/her consent
to the County's future deduction from whatever wages, or benefit or retirement
related payments that may be or become payable by the County to the employee in
an amount sufficient to reimburse the County for this overpayment. This
reimbursement program may be implemented by the County by a single deduction
or in such increments as the County may deem, in its discretion to be reasonable
under the circumstances upon due notice to the employee.
SECTION 20. FAMILY MEDICAL LEAVE (FMLA)
Employees in the bargaining unit may be eligible for up to 12 weeks of extended
leave and continuation of health benefits. The bargaining unit members shall
follow the policy and procedures for FMLA leave as determined by the County
Legislature and administered by the Department of Human Resources.
The current practice requires that FMLA leave run concurrently with other leaves
including, but not limited to, Worker's Compensation leave, maternity parenting,
etc.
SECTION 21. Part time employees who work one half (l/2) time or more shall receive all fringe
benefits provided in this agreement on a pro-rated basis, except longevity which is
not provided to anyone who works less than full time. Employees hired part time
under any grants shall not have bumping rights against a full time employee
should the grants under which their working expires. The county shall have no
38
obligation to continue such part time employee except at the employer's
discretion.
SECTION 22. TIME ACCRUALS
Records of accumulated time, (vacation, sick, personal and compensatory time)
shall be maintained under the KRONOS time and attendance system and will be
available on a weekly basis.
ARTICLE XXV IJ LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT. REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING FUNDS
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL
ARTICLE XXVI IJ WORKDAY
SECTION 1. Effective January 1, 1984, the workday consists of seven (7) working hours,
ordinarily ftom 8:~0 a.m. to 4:00 p.m., with thirty (30) minutes for lunch unless
changed by mutual agreement. However, certain employees may be working a
seven (7) hour period with other schedules. Effective January 1, 1984, those
employees remaining in the building during their lunch period will not be required
to punch in and out.
SECTION 2. The work week consists of thirty-five (35) working hours, Monday through
Friday. However, one member of the engineering and medical staff will be
subject to weekend and holiday roster in rotation.
SECTION 3.
a. Each supervisor and the assistant director will share in coverage of an on-
call schedule for all times when the office is closed and will carry a
beeper.
b. Nursing services on weekends, holidays, and between 4:30 p.m. and 8:30
a.m. Mondays, Tuesdays, Wednesdays and Thursdays (except legal
holidays and on occasions when the building is closed earlier than 4:00
p.m.) both for schedule patients and for emergency cases will be provided
by assignments of regular field staff nurses in rotation. Insofar as possible
. .
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part-time staff and volunteers from regular field staff will be given these
assignments.
SECTION 4. Beeper pay for nursing supervisors will be at the rate of $2.25 per hour and for
staff nurses at the rate of $1.45 per hour, except that beeper pay on Thanksgiving,
Christmas, and New Year's holiday from the time of closure of the office until
8:30 a.m. the following day will be at a rate of one and one-half (1 ~) times the
above rates.
ARTICLE XXVII I] DURATION OF AGREEMENT
The term of this agreement shall be four (4) years, January 1, 2002 through December 31,.2005.
APPENDIX A
All full-time (35 hours or more) employees of the Department of Health, County of Albany. Part
time employees who work less than 35 hours but more than 17 ~ (seventeen and one half) are
part of the bargaining unit.
APPENDIX B
Commissioner of Health, Deputy Commissioner of Health, Director of Public Health Nursing
Services, Assistant Director of Public Health Nursing Services, Director of Handicapped
Services, Director of Environmental Health, Manager of Administration, Fiscal Management
Officer, Secretaiy to Deputy Commissioner, Public Health Administrator, Public Health Planner,
Administrative Program Specialist, Confidential Secretary to the Commissioner, Assistant
Commissioner, Dentist, Administrative Aide to the Commissioner, Administrative Aid to the
Assistant Commissioner, Physician, Attorney, and employees in management confidential
positions.
IN WITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THIS
AGREEMENT TO BE SIGNE~ THEIR RESPECTIVE REPRESENTATIVES ON
THE DATE OF n
',5 l4 , 2002 .
THE COUNTY OF ALBANY
~~
. ~
~
By:. P
Michael G. Breslin
~county Executive
~L~I L~ ill ~t2
CIV~ SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL
1000, AFSCME, AFL-CIO, FOR
THE ALBANY COUNTY
DEPARTMENT OF HEALTH
UNIT OF ALBANY COUNTY
LOCAL 801
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Albany County Department of Health
Appendix
Starting Salaries as of:
Title Year Year Year Year
2002 2003 2004 2005
Assistant Clinic Head Nurse $36,042 $37,484 $38,983 $40,542
Registered Nurse $34,325 $35,698 $37,126 $38,611
Public Health Nurse Supervisor $44,086 $45,849 $47,683 $49,590
Public Health Nurse $37,757 $39,267 $40,838 $42,472
Professional Registered Nurse (HN) $40,112 $41,716 $43,385 $45,120
Quality Assurance Nurse $42,817 $44,530 $46,311 $48,163
Public Health Prevention Specialist $36,771 $38,242 $39,772 $41,363
Dietician RD $37,896 $39,412 $40,988 $42,628
Health Project Coordinator $42,581 $44,284 $46,055 $47,897
Associate Sanitarian $49,751 $51,741 $53,811 $55,963
Public Health Sanitarian $33,771 $35,122 $36,527 $37,988
Immunization Program' Coordinator $42,716 $44,425 $46,202 $48,050
Medical Social Worker $36,091 $37,535 $39,036 $40,597
Project Coordinator PIT . $17,221 $17,910 $18,626 $19,371
Environmental Specialist $46,918 $48,795 $50,747 $52,777
Public Health Engineer $49,161 $51,127 $53,172 $55,299
Associate Public Health Engineer $62,050 $64,532 $67,113 $69,798
AIDS Educator $35,661 $37,087 $38,570 $40,113
Public Health Educator $35,766 $37,197 $38,685 $40,232
Health Program Assistant $28,411 $29,547 $30,729 $31,958
Supervising Dental Hygienist $39,283 $40,854 $42,488 $44,188
Dental Hygienist $34,456 $35,834 $37,267 $38,758
Licensed Practical Nurse $25,15 1 $26,157 $27,203 $28,291
Senior Public Health Technician $39,374 $40,949 $42,587 $44,290
Public Health Technician $30,020 $31,221 $32,470 $33,769
Lead Poisoning Prevention Specialist $34,383 $35,758 $37,188 $38,676
Dental Assistant $23,762 $24,712 $25,700 $26,728
Clerk I $19,068 $19,831 $20,624 $21,449
Clinic Assistant $23,959 $24,917 $25,914 $26,951
Senior Public Health Aide $36,669 $38,136 $39,661 $41,247
Public Health Aide $20,838 $21,672 $22,539 $23,441
Account Clerk n $26,645 $27,711 $28,819 $29,972
Personnel Assistant $25,110 $26,114 $27,159 $28,245
Medical Billing Clerk $24,071 $25,034 $26,035 $27,076
Clerk I $21,209 $22,057 $22,939 $23,857
Clerk Typist I $22,026 $22,907 $23,823 $24,776
Clerk Typist IT $24,948
Medical Transcriber $24,637
Epidemiologist $50,000
$25,946
$25,622
$52,000
$26,984
$26,647
$54,080
$28,063
$27,713
$56,243
CSEIf
Local 1000, AFSCME, AFL-CIO
143 Washington Ave.. Albany, NY 12210
Danny Donohue, President
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